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These advances have brought us closer to the concept of “superworker”
 

 

 

Ford workers in Valencia using exoskeletons

There is no doubt that we live in a world where technology has become an indispensable part of

our lives. There are many tasks in our daily lives that we are no longer able to carry out without

the help of a “smart” device. Thus, the unstoppable technological development that we are

experiencing in our day-to-day lives is causing us to consider many situations that would have

seemed like science �ction only a few years ago as normal and ordinary.  

 

The most extreme manifestation of such technological progress could be what is called

“biohacking”. In very general and simple terms, biohacking could be de�ned as a movement which

aims to increase the physical and mental capacity of the human race. In order to achieve this

objective, biohackers use a wide range of techniques, including genome sequencing,

subcutaneous implantation of electrical devices and even experiments on humans with physical

trials. According to some, biohacking is, in essence, the art and science of giving humans

superpowers.   

 

Considering the above, as we debate the impact of the robotisation of the world of work and the

risk that, in the future, human work could be substituted by machines, the question that occurs to

us is the following: could biohacking transform the world of employment relationships as we

understand it today? That is to say, could it be possible (or, even, could it be necessary) for a

business owner, with the help of technological advancements, to create a kind of “superworker”

Fide News
El Bienvenido Mr. Marshall de la Extradición

de Puigdemont, por Javier Sánchez-Vera

11/09/2018

Congress: Can robots invent and create? A

dialogue between artificial intelligence and

intellectual property.

10/09/2018

La retirada de EEUU del Acuerdo Nuclear con

Irán, por Hermenegildo Altozano

10/09/2018

https://www.fidefundacion.es/
https://www.fidefundacion.es/English_r30.html
https://www.fidefundacion.es/Organisation_r34.html
https://www.fidefundacion.es/Activities_r33.html
https://www.fidefundacion.es/Working-Groups_r35.html
https://www.fidefundacion.es/News_r31.html
https://www.fidefundacion.es/forms/Contact-us_f2.html
https://www.fidefundacion.es/
https://www.fidefundacion.es/
https://www.fidefundacion.es/English_r30.html
https://www.fidefundacion.es/News_r31.html
javascript:void(0)
https://www.fidefundacion.es/El-Bienvenido-Mr-Marshall-de-la-Extradicion-de-Puigdemont-por-Javier-Sanchez-Vera_a875.html
https://www.fidefundacion.es/Congress-Can-robots-invent-and-create-A-dialogue-between-artificial-intelligence-and-intellectual-property_a837.html
https://www.fidefundacion.es/La-retirada-de-EEUU-del-Acuerdo-Nuclear-con-Iran-por-Hermenegildo-Altozano_a836.html
https://www.facebook.com/fidederechoyempresa/
http://twitter.com/fide_fundacion
https://www.linkedin.com/company/fide-fundaci%C3%B3n
http://www.youtube.com/channel/UCDIhjZ-rD4PT6JSpcLH3bjg
http://www.fidefundacion.es/xml/syndication.rss


12/9/2018 The “Cyborgisation” of employment relationships: Are we closer to becoming “superworkers”?, by Daniel Cifuentes

https://www.fidefundacion.es/The-Cyborgisation-of-employment-relationships-Are-we-closer-to-becoming-superworkers--by-Daniel-Cifuentes_a87… 2/3

that could compete with machines?  

 

To date, we have witnessed what one might call a type of “soft biohacking”. Business owners

currently provide employees with diverse and increasingly sophisticated external devices that

facilitate the provision of their services. And there is no doubt that the use of all these “smart”

devices has served to increase the capacity and skills of employees. These advances have brought

us closer to the concept of “superworker”, especially if we compare the services that a worker is

capable of offering today with those offered by an employee before the “smart” era.  

 

But could employers go even further and try to implant “hard biohacking” in their employees?

Again, it seems that we are faced with a question pertaining more to science �ction than the

working world. However, reality shows us that this is, in fact, not the case. Recently, news has

circulated of companies that have started to implant microchips in the hands of their workers to

speed up various access, identi�cation and transaction processes. Given that installing

technological components in workers’ bodies is already being discussed, there is no doubt that we

are facing a �rst manifestation (albeit light) of the use of biohacking in the working world.  

 

Aside from ethical considerations which are beyond the scope of this article, from a strictly legal

perspective, the implementation of biohacking practices in the work environment generates many

complex questions. Therefore, it would be prudent to consider �rst of all whether business

owners, by using their directive power and with the justi�cation of organisational needs and

improving productivity, could end up unilaterally imposing biohacking on their workers. On the

other hand, and from the worker's perspective, one could question the validity of any consent

given to the employer for the implantation of technological components in their body. In line with

the above, one could also consider whether this consent would be evaluated differently if the

introduction of the technological improvements which required such consent were, for example,

necessary for the provision of services, or if the worker received a �nancial bene�t in exchange, or

if the improvements that were implemented bene�t the worker in their private life as well as

professionally, or even if they were necessary simply from a risk prevention standpoint.  

 

Evidently, the protection that the current regulatory framework gives in terms of a worker's right

to privacy, intimacy and physical integrity means that the answer to all of the above questions

would be “no”. However, what would happen if, instead of considering the above questions from

the perspective that biohacking encroaches on the privacy and physical integrity of workers, we

were to treat such measures as a way of empowering workers and developing their skills? Would

the answer de�nitely be the same?  

 

For this reason, and in the same way that the European agencies are working on the development

of a legislative framework to regulate the development and use of robotics and arti�cial

intelligence in all social orders, paying special attention and care to ethical and moral aspects, it

would also be advisable to begin to work on a regulatory framework that anticipates and

responds to questions and problems that could arise in the implementation of biohacking in the

world of work in the (not-so-distant) future.  
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